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WELCOME FROM THE CAREERS SECRETARY 

Dear All, 

Welcome to the UCL Laws Guide to a Training Contract! 

We’ve managed to track down the gatekeepers of the City and the students who 
have lived to tell the tale. Inside you’ll find a comprehensive list of articles 
written by both the Graduate Recruitment and Admissions Teams, as well as 
pearls of wisdom from students who have successfully completed the application 
process. Have a read, take note, and remember there is no magic formula.   

Some processes have psychometric tests, some have video interviews, some have 
in-person assessments with partner interviews and some have all of the above. 
With only around 10% of applicants making it to assessment days, it is worth 
proof reading, spell checking and grammar spotting one more time before hitting 

‘send’.  

Inside you will find one article from either a trainee, member of the graduate 
recruitment team, NQ or Partner, as well as a reflective piece written by a 

former vacation scheme student written for each firm.  

Hopefully the Guide will give you an insight into what the Graduate Recruitment 
and Admissions Teams are looking for when it comes to a successful application, 
and the advice given by former students will help you identify various pitfalls so 

you can avoid them when it comes to your turn. 

I would like to thank all our Sponsors and contributors for their assistance in 
making this guide for you.  

Good Luck! 

Olivia  
UCL Laws Careers Secretary 2017-18 
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MovE
your Mind

Graduates in Law

Aim beyond pure legal knowledge. Beyond 
commercial advice. Be known for 
something more: a clarity of thought and 
an instinct for problem solving that can 
influence governments and leading 
businesses the world over. Join us and we’ll 
help you enrich and expand your 
worldview, grow your skills and influence 
new ways of thinking. In other words, we’ll 
help you move minds.

Opportunity Dates
Applications 

open close

Training contract -  
autumn window 1 Oct 2017 7 Jan 2018 Sep 2020/Mar 2021

Winter vacation scheme * 1 Sep 2017 5 Nov 2017 11 – 15 Dec 2017

Ahead with Ashurst -  
first year vacation scheme † 1 Sep 2017 7 Jan 2018 9 – 13 Apr 2018

Summer vacation scheme * 1 Sep 2017 7 Jan 2018

Training contract -  
summer window 1 May 2018 31 Jul 2018

25 Jun – 13 Jul 2018 

23 Jul – 10 Aug 2018 

Sept 2020/Mar 2021

† Our Ahead with Ashurst first year scheme is open to all first year law students.

* Our summer and winter vacation schemes are open to all penultimate year law students and beyond as 
well as final year  and graduates studying a non-law degree.
Be sure to also visit our website to find out when you can come to our London office to meet us, and when  we 
will be on campus to meet you.

Begin now at www.ashurst.com/careers



YOUR GUIDE TO …ASHURST  Harry Newton, Trainee 

Tips from a Current Trainee 

Harry Newton writes about his vacation scheme and offers some advice on how to impress on your 
scheme. 

Vacation Scheme: 

I did a vacation scheme with Ashurst in the summer of my final year at UCL in 2014 and spent a brilliant 
three week period experiencing the firm. It is a cliché but the vacation scheme is as much for you to see 
whether you like the culture and feel of the firm as it is for the firm to decide whether they wish to take 
you on. I remember even now being drawn to the warmth of the people at Ashurst, I expected to find 
busy people who would not be able to find the time to explain the work and answer my simple questions 
however this expectation couldn't have been more wrong. I found a group of people who were kind and 
friendly and would happily take time out of their day to engage with me. I particularly remember an 
afternoon in disputes where I spent two hours talking to my supervisor about the department and also 
about Argentina, his favourite country.  

Fast-forward three years to the present day and I am now assisting with looking after the vacation 
students when they come to Ashurst. I think the two things that will set you apart from other people on 
the scheme if you come to Ashurst is your enthusiasm and ability to work in a team. If you show a sincere 
interest in the work people do, it goes a long way.  

Added to that, many vacation scheme students seem to forget that law firms contain people with 
interests outside of the office. Simply asking someone about a person's family or what they like to do on 
weekends is a brilliant way to stay in the mind of people long after you have left the department. In 
terms of teamwork, two recent students on a vacation scheme worked collaboratively to great effect. 
They had been set a piece of work to do together and held multiple meetings with each other to get the 
work done and this was something that everyone in the department commented positively about. Finally, 
when you leave, make sure you do your best to say goodbye to each member of the team that you have 
worked for or, if in a small department, try and say goodbye to every member of the team, they will 
appreciate it enormously.  

Receiving the Offer: 

If the vacation scheme goes well and you get offered a position at the firm it is a wonderful feeling but 
also tempered slightly by the fact that, in some cases, you might not be actually starting at the firm for 
three years (in my case I had two years from the date of the offer to starting at the firm).  

My main piece of advice would be to really make the most of the time that you are given. University and 
LPC summers are generous in length and provide you with ample opportunity to learn a new language, 
travel or learn a new skill (to mention but a few). It is so easy to take this time for granted but it is 
remarkable to be presented with a situation where you have secured a fantastic job offer starting in a 
couple of years. Personally, I travelled around South America and (tried) to learn Arabic but I wish I had 
done more. Of course you will still go on trips and have opportunities to learn new skills when you start 
working but you will obviously have less time, so use the amazing period of time you are given after the 
offer wisely and have fun.  



YOUR GUIDE TO…ASHURST     Aaron Robertson, UCL Law Graduate 

My Ashurst Journey  

How I heard about the scheme: 
Ashurst first came to my attention in my first year of university, when I visited their stand at the Law Fair. 
However, I did not apply for the winter vacation scheme until my final year. Simply put, I did not feel 
ready in my first or second year, and many people have advised me that there is really no rush. This is 
something I would echo. 

The Process: 
The application process for both vacation schemes and training contracts at Ashurst is one of the 
simplest, yet most effective, that I have encountered. You are required to fill in an online application 
form, which is made up of a record of your education to date, a cover letter, and a short answer question. 
If successful, you will be invited to the firm to undertake a written exercise, and have an interview with a 
member of the graduate recruitment team. If you have applied for a training contract, you will then have 
a further interview with two partners. The graduate recruitment interview was competency-based, 
whereas the partner interview was designed to test your ability to think and respond to real-world 
problems. The latter interview also tested one’s desire to go into a career in law, and a career at Ashurst.  

In my view, the most important part of the online application form is the cover letter. It is your chance to 
express yourself, with only a word limit to constrain you. It is also important that you demonstrate your 
ability to write clearly and coherently, whilst conveying a passion for commercial law. My advice would 
be to use the letter to shape your interview – you will be asked about what you have written. 
I found the interviews to be the most enjoyable part of the process. If you can keep calm, and be 
yourself, then you are already half-way there. Think of the interviews as an opportunity for you to get to 
know the firm, and to this end, do arrive with some ideas for questions you would like to ask your 
interviewer. Of course, you should be prepared to adjust those questions in light of your interview, as the 
questions should feel like a natural part of the conversation. 

My Scheme: 
The vacation scheme itself was just a week long, but I found this to be ample. I did not hesitate to get 
involved with real work, taking responsibility on tasks such as researching the legality of a shareholder 
disenfranchisement clause, and giving advice regarding an application of the Interpretation Act 1978. This 
was interspersed with talks and social events, all of which I would highly recommend. I remain in contact 
with several people I met on my scheme, despite only being there a week. An ability to form relationships 
with others is a sought-after skill.  

Ashurst: 
In my view, there are three things that make Ashurst stand out, and attracted me to apply to the firm. 
Firstly, Ashurst provides the opportunity to work on multi-jurisdictional transactions, with a stellar 
reputation across many practice areas, notably Projects, Energy and Infrastructure. Secondly, Ashurst has 
a reputation for truly exceptional training, which was confirmed by those I later met on my vacation 
scheme. Thirdly, Ashurst is well-known for its culture – when speaking to any member of the firm before 
applying, I was made to feel welcome and valued. During my time at the firm, I got the sense that 
everyone mattered. 

My Advice: 
Firstly, stay up to date with current affairs, and particularly those with a legal dimension. To this end, I 
would recommend reading the Financial Times, or The Economist. Secondly, ‘commercial awareness’ is a 
term that you need not be worried about – for me, it is about understanding how the business world fits 
together, and understanding the different interests that each stakeholder may have in any given 
situation. 





YOUR GUIDE TO …CLIFFORD CHANCE   Aasha Tikoo, Graduate Recruitment 

What should I include in my application? 

Ever sat down to write an application and wondered which example to use? Ever worried about whether 
you are being enthusiastic enough? Not sure how to make your application form stand out? Aasha Tikoo 
gives her advice on how to approach your application form to ensure you maximise your chance of being 
invited to the assessment day.  

My advice for when approaching your application form is to really think carefully about the examples you 
will choose to reference. You need to think about what each example is meant to convey about you. Does 
it showcase the relevant skillset and qualities applicable to the job you are applying for? You will usually 
be asked to talk about an 'achievement of importance' and although you may not have a wealth of 
workplace related examples to use, you do need to be mindful that recruiters reviewing your answers will 
be reading in-between the lines to determine what this achievement tells us about you as an individual. 
Are you conveying your ability to work in a team? Were you successful at and driving something forward 
or did you exemplify great advocacy and resilience in this particular situation? When you finally sit down 
and start to think about how you compose your application form, you will be amazed at how much you 
have actually already done and there will be lots of examples in both your academic and personal life 
that you could use as strong examples of achievement. Most importantly, you must choose an example 
that truly meant something to you as you will be able to write far more confidently about something 
authentic and meaningful.  

It will also be important to us that you are able to get across your keen enthusiasm and interest in our 
firm, as well as the type of law that we do. This can be done is a number of different ways. You must 
remember to talk about any work experience you might have had with us or any other firm. This shows 
that you have had exposure to our environment and that you are somewhat familiar with the culture and 
expectations that are associated with a career at a magic circle law firm. Even if you weren't there for 
very long, at least we can see that you eager and keen enough to dedicate your time and effort to 
securing the experience. It will be important to convey to us what you took away from the experience, 
what you learnt and overall the impact it had on your interest in the type of work we do. If you secured 
any law related experience be that paid, voluntary or pro-bono related then tell us about it. This will just 
add to the picture we are building of you as an engaged, informed and enthusiastic individual. It is really 
important that anyone applying to us has made a well-informed decision. The more exposure you get the 
easier it will be for you to articulate why this firm particularly appeals to you. Is it our strengths in certain 
areas, the quality of our training or our international work and reputation? 

Finally, attention to detail is absolutely fundamental and can be a real deal-breaker as far as we are 
concerned. You must have an excellent command of the English language – your grammar and spelling 
needs to be perfect. Most recruiters will actually deduct points when screening if there are 
grammatical/language discrepancies so take the time to get it checked and proof-read by someone if you 
feel unsure. Stick to the word count where there is one, and don't use words unnecessarily. Be succinct 
and structured in your responses. Don’t make the recruiter reading your application have to work too 
third to identify your skills and suitability. Don't let little mistakes stand-in the way of you potentially 
securing a place with us. 

 If in doubt about anything just contact us!! 

Good Luck!! 



YOUR GUIDE TO…CLIFFORD CHANCE  Olivia Ved, UCL Law 

From Springboard to TC 

The Process: For the Springboard Scheme, I completed an online application form, Watson Glaser test 
(online psychometric test), video interview and a combined case study and competence interview One of 
the best things about the application process is that applications aren’t reviewed on a rolling basis. This 
meant I could spend some time researching the firm before submitting my application. After completing 
the Springboard Scheme, my Training Contract application consisted of four 500 word questions, a case 
study interview and a strength based interview.  

The Application Form: It may be tempting to copy and paste chunks of a pre-prepared answer because 
you think that firms are asking the same question but I cannot emphasise enough how risky this is. 
Clifford Chance is not like a lot of the City law firms, so don’t do yourself a disservice by pretending it is to 
cut down on research time. The more you research a firm, whether that be online, attending 
presentations, speaking to employees or talking to students in the year above you, the more knowledge 
you will have about the firm and its motivations for doing things the way they are done. Secondly, answer 
the question in front of you rather than the one you wanted them to ask – doing the opposite just shows 
a lack of attention to detail. Most importantly, do not lie on your application form.  

Online Test:  My advice would be to practise as many times as possible before taking the real one. I had 
no idea what a Watson Glaser test was, let alone how to do well in it. The more time you give yourself to 
research the test, complete practice tests and reflect on your performance, the greater chance of success 
you will have when sitting the real thing.  

The Interview: For most of you, the Springboard case study interview will be your first proper interview. 
Research the firm thoroughly, be interested and aware of the current political, economic and social 
climate around the world and reflect on how that affects Clifford Chance as a business. I don’t think 
anyone can be over-prepared but I do think it is very easy to be too-rehearsed. The former is all about 
researching, collating and reflecting before your interview. The latter is trying to make yourself into a 
perfect model. By adopting the mind-set that the interviewers want you to do well, it should give you 
confidence in yourself as a person. So, smile, be polite but most importantly be your best, polished self. If 
you don’t know the answer to a question you are being asked, take a breath, think of a logical conclusion 
you can draw from the information in front of you and back up your answer with your reasoning.   

The Scheme: The Springboard Scheme lasts a week and is filled with departmental talks, workshops, 
networking sessions, Q&A panels, a trip to the Paris office and a number of informal socials. Now the 
programme includes an element of work shadowing.  

Best things about Clifford Chance: Culture, strong banking and finance practice, quality of training, 
commitment to diversity, strong pro bono programme, international presence and reputation, internal 
opportunities, high profile clients and stellar deals, and of course, the food!   

Final Thoughts: Make sure you are submitting your best version of yourself at all stages but don’t try and 
fit the imaginary CC mould. Secondly, when preparing for interviews, try and listen to BBC Radio 4 any 
time between 6:30-9am, the breakfast show keeps you up to date with the daily news and also have 
some really interesting guests such as Phillip Hammond, Sadiq Khan, human rights activists and business 
experts. Finally, be enthusiastic and willing to learn – ask thoughtful questions and make sure you listen 
to the answers.   





YOUR GUIDE TO …HOGAN LOVELLS     Miriam Dunlop, Graduate Recruitment 

Miriam Dunlop, a member of the Hogan Lovells Graduate Recruitment team, writes about how to make a 
good impression at the Law Fair and provides an insight into the application process.  

What are you trying to achieve at law fairs? 

This year, we're attending 27 law fairs, as well as hosting events at universities. The aim is to get our 
name out there and meet students in person so that they can learn more about Hogan Lovells. By 
meeting us face to face, they can ask themselves whether they can envision working at the firm with 
people like us. It’s important for students to do their research, think about the specific firms they want to 
know more about and talk to their representatives – a good conversation can make a lasting impression. 

What's the best question you’ve been asked at a law fair? 

Well, the worst question is, ‘So, what do you do?’ Students sometimes assume that recruiters and 
lawyers will do all the talking, but it is a two-way process. If you have done your research and can engage, 
then we will be impressed, especially if you have some insightful questions to ask. For example, about 
international growth, the strategic direction of the firm or what makes a good trainee – they all show 
that the student is thinking about what they can offer the firm and the future of the firm. 

How important is your vacation scheme as part of the recruitment process? 

The majority of our trainees have done a vacation scheme here or elsewhere, so it is an important part of 
the process. For Hogan Lovells, it allows us to get a better sense of the students and it’s an opportunity 
for the students to get a better sense of us. They have done well to get onto the scheme, so that two or 
three-week period is crucial! Students will meet a variety of people – trainees, associates, senior 
associates and partners – and have access to high-level work, as well as an insight into what life as a 
trainee is really like. There is a social element too, but the most important part is the time each student 
spends in a department. We want them to leave with an understanding of what they are signing up for; 
it’s the best way to see how firms work, what life as a lawyer is like and offer experience they can reflect 
on. 

What is the most common mistake you see candidates making, apart from the obvious typos? 

On the vacation scheme, sometimes you see people who have got a bit too comfortable and think 
they’ve got it in the bag; that can trip them up, as they’ve forgotten that they are still taking part in an 
interview process. On the application form, it is a bad idea to get the firm name wrong – or even shorten 
it or use an acronym. Another bad mistake is to write in text language or use text abbreviations for the 
firm name. 

What are the attributes you look for in a trainee that are particularly suited to your firm? 

They need to be motivated by a career in law, proactive, ambitious and keen to take on responsibility. 
Beyond that, they need to be resilient – this is a challenging career and there are high expectations at all 
City firms. Sometimes, high achievers won’t have had developmental feedback, so being able to take this 
on board and learn from it, is an important part of a trainee's development.  

Make sure you thoroughly research the firms that you are interested in applying to and take every 
opportunity to meet with the firm's representatives; this will help you to understand the differences 
between the firms. There are a number of resources available to you both online and in-person, including 
your careers advisers, who are a great source of information and can help you to focus on your 
applications.  



YOUR GUIDE TO…HOGAN LOVELLS    Becky Wales, Partner 

Twenty Minutes with a Partner 

Hogan Lovells offers a practical, straight-talking approach to law. We have open, honest and deep 
relationships with clients. Our training keeps on evolving. We're a global community where everyone is on 
the same wavelength – but always encouraged to be themselves. All of this gives Hogan Lovells a different 
dynamic to other global law firms.  Becky Wales, partner at Hogan Lovells, writes about her time at the 
firm and some of the skills she has learnt along the way.  

Degree: History of Art, University College London 
Joined: August 2003 
Practice area: Commercial Litigation 
Office: London 
Favourite book: 'A Suitable Boy', Vicar Seth 

What are some of the key skills you have learnt since leaving university? 

Early on, I learnt the value of thinking positively.  Rather than looking for problems and risks, I try to look 
for solutions and opportunities. And being part of a truly international firm has provided me with 
opportunities to get involved in some of the most interesting and complicated cases. It also makes 
serving clients' needs on cross-border cases significantly more straightforward than would be the case in 
a less global firm. 

What is an important thing for students to remember as they enter the legal profession? 

We work collaboratively. However good a lawyer you might be as an individual, you'll achieve far more by 
working effectively in a team.  I try to make sure that everyone I work with - whether on client matters or 
otherwise - is treated with equal respect and knows why I am asking them to help me.    

Why do you like working at Hogan Lovells? 

Hogan Lovells provides an environment where people can be their best by being themselves. There is a 
good variety of people, which means I don't think you can say there's a particular type - but most have in 
common a desire to provide really good service to their clients, and to enjoy going to work every day. 

What is it like working as a Commercial Litigation Partner? 

It can be a joy too. Being a litigator gives you a great opportunity to learn a lot about a particular business 
or industry in a relatively short period of time.  You can unexpectedly find yourself to be an expert 
(temporarily at least) on quite specific issues, and in doing so you get an insight into the commercial 
pressures faced by particular industries. Whatever you're doing, you'll learn something you will 
undoubtedly be able to apply elsewhere in future. 

What advice would you offer prospective applicants? 

My advice to future applicants is to find out as much as you can about your options when you are 
applying for a training contract and to keep an open mind about what might suit you. Try to get work 
experience if you can and remember that being a lawyer is about much more than knowing the law. 
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YOUR GUIDE TO …HERBERT SMITH FREEHILLS      Olivia Ponton, Graduate Recruitment 

How to write the best version of you 

Always wondered how to write down the best version of you? Olivia Ponton is a Graduate 
Recruitment Adviser at Herbert Smith Freehills. Here are her top tips for the best possible application 
for a career in law with us. 

Personalise your application:  

Read our brochure, website and social channels, consider what makes us stand out, why it appeals to 
you and weave it into your application. 

Link your experiences to a career at Herbert Smith Freehills:  

Talk about your experiences at work and your extra-curricular activities, the skills you gained from 
these and how they are transferable to a career in law with us. 

Potential is key:  

We are not looking for the finished article, we are looking for potential. Consider your personal 
qualities and skills, and how they will help you become a brilliant lawyer. 

Get to know us:  

Meeting us at events is the perfect way to learn more about us in an informal setting and ask any 
questions you might have. 

Practice makes perfect:  

We use just one test to assess verbal reasoning skills. Practice tests are available on our website and 
on the internet. 

Check for typos: 

Check and double check before you apply. We expect a high level of attention to detail. 

Be yourself: 

We are looking for individuals to join us. Having a diversity of perspectives enables us to offer fresh, 
trustworthy advice. We want to know more about you and what you will bring to the HSF team. 



YOUR GUIDE TO…HERBERT SMITH FREEHILLS        Anna Le Poidevin, Current Trainee 

How and why I chose Herbert Smith Freehills 

Sorting through the array of training contracts on offer can be daunting. Everyone has a different 
approach; some people are very methodical, creating spreadsheets of statistics, while others read firm 
websites and Roll on Friday to get the 'vibe'.  I have to admit, I fell more in the latter category.  
Whichever approach you take, the important thing is to do your homework, and understand what you 
want from your training contract and future legal career from the outset. 

I knew the industry I was interested in (energy), but was unsure whether I wanted to be a disputes or 
transactional lawyer.  HSF therefore stood out. They had the industry expertise I was looking for as well 
as a great reputation in both practice areas. I was also impressed with how positively people, including 
my peers, tutors and family friends, spoke about HSF's culture and professionalism.  

The application process was different from other firms I applied to.  Rather than asking the typical 'why a 
solicitor' and 'why this firm' questions, HSF focussed on understanding my experience, achievements and 
interests. Personally, I think this approach paid off, with HSF recruits coming from diverse and interesting 
backgrounds (so don't be afraid to upsell these points in your application!). 

The assessment day was challenging, but also, well, fun! There were two competency based exercises, 
both of which were engaging and offered an insight a lawyer's role, and an interview with a Partner.  
Before the assessment day, I would recommend swotting up on your commercial awareness.  It's 
common advice, I know, but don't underestimate it. Understanding the basics of how a business works 
and the challenges they face will really give you the edge on the day.  My top tips – read the Financial 
Times every so often and check out firm blogs (I'm biased I know, but HSF Notes is particularly good!)  

Over the course of the training contract with HSF, you have to do four seats, at least one in disputes and 
one in corporate.  Otherwise, there is huge flexibility.  For example, HSF are keen for their trainees to go 
on secondment, either with a client or to one of their international offices (I am keeping my fingers 
crossed for Singapore!).  There is also a variety of pro-bono and citizenship opportunities; from advising 
residents on their rights at a local legal advice clinic, to helping clients facing the death penalty, to 
becoming a school governor, there is something for everyone.  We even have our very own bake-off 
competition – and many sports societies to work off all those sweet treats! 

At first glance training contracts can appear to offer similar things, but there are enormous differences in 
firm culture and expertise that will suit different people (and from a practical point of view, there just 
isn't enough time to apply to every firm!). Attend open days, speak with reps at recruitment fayres and 
read firm blogs to understand their business focus.  Then select firms where you think you will enjoy 
working and who you think will support you with both your professional and personal goals.  When it 
comes to writing your applications, you will naturally come across as more interested and therefore more 
attractive to the firm.  As well as enhancing your chances of successful applications, I think this will also 
improve your chances of getting the most out of your training contract. 





YOUR GUIDE TO …LATHAM & WATKINS       Graduate Recruitment 

Demystifying Video Interviews 

You might have noticed more and more firms, including Latham and Watkins, are using pre-recorded 
video interviews as part of their recruitment processes. More often than not, these take the place of 
telephone interviews and happen after you have submitted your form, before you are invited to an 
assessment centre. The idea of recording an interview on your phone or laptop can seem daunting. To 
help, we have answered some of the most frequently asked questions we receive.  

What format do the interviews take?  Pre-recorded interviews are different to skype or telephone 
interviews in that you can record the interview at a time and location that suits you. All you need to 
complete a video interview is a phone, tablet or computer. You’ll receive a link to log into the interview 
system which will give you access to more information and the actual interview. 

For Latham & Watkins you’ll see a recording of each question, have 30 seconds to prepare an answer and 
two minutes to record your answer. You can pause between each question, but you can’t take a break 
between hearing the question and recording your answer. Some firms might let you re-record your 
answers. If you’re not sure of the exact format it’s always best to check with the relevant graduate 
recruitment team. 

What if I’ve never recorded a video interview before? You’ll normally get a chance to complete a 
practice question before recording your interview. This is a chance for you to get used to the format and 
to check your camera and microphone. It’s really important these are working. Although we’ll always 
resend an interview where the sound or image hasn’t worked, with fast paced recruitment processes it’s 
safer to get it right the first time. 

What makes a good video interview? The best video interviews build on the information on their form, 
rather than just repeating it. Re-read your form before your interview and do some additional research. 
Recruiters are also looking for answers that are well structured and easy to follow. Use the preparation 
time to think about how to present your answer. Starting with a quick introduction always works well and 
keeping your answers to a few clear points make them easy to follow. 
Good video interviews also remain professional. It sounds simple, but make sure your background is neat, 
you have a quiet environment and that you’re dressed smartly. Whilst we can’t see your legs and you 
could be wearing pyjama bottoms, it often makes you feel more business like if you’re in a full suit. 
Finally, try to be yourself. As well as hearing about your motivation and skills, we also want to get to 
know you. Most firms will include a less formal question about your hobbies or free time. Use this 
opportunity to tell the firm about yourself.  

What should I do if something goes wrong? If something goes wrong with the technology whilst you are 
recording your answers, stop recording and get in touch with your graduate recruitment or technology 
support contact. We’re always happy to reset the interview when this happens, as long as you get in 
touch with us promptly. If something around you happens that disrupts your interview, don’t panic. Try 
to finish the question you’re on, then stop. You don’t have to complete all the questions in one sitting. 
You can then email the graduate recruitment team to explain and finish the interview when your 
environment is more suitable. We’ve have more than one candidate whose housemates have interrupted 
half way through the interview after a night out in the union. It’s always a good idea to complete the 
interview ahead of the deadline, so you leave time for issues to be resolved.  

Hopefully these answers will help you with any video interviews you are invited to over the next year, we 
wish you the best of luck with your upcoming applications, and with the academic year ahead!  



YOUR GUIDE TO…LATHAM & WATKINS    Martina Holder, UCL Law Graduate 

Why I chose Latham & Watkins 

How I heard about the scheme: 
The UCL Law Society runs an extensive careers programme, so in general I felt I was well informed about 
the different vacation schemes and training options with City law firms. I chose to apply to Latham & 
Watkins in particular after my own research into the firm and having taken part in a summer internship 
with Latham & Watkins in Dusseldorf, Germany. The small trainee intake, international perspective and 
professional development opportunities at Latham appealed to me. The vacation scheme is the best way 
to find out whether the firm is a good fit for you, so I chose to apply.  

The Process: 
The application process for the vacation scheme consisted of an online application form, a video 
interview and finally an assessment day with Latham & Watkins in the London office. The online 
application form is the first stage of the application process and I provided information on my education 
at school and university, previous work experience, and my motivation to work in commercial law and at 
Latham & Watkins.  
The video interview is the next stage of the application process. It is an automated interview with five 
short questions that are answered with a video recording. There is a practice question.  
The final stage is the assessment day. There was one interview with an Associate and a Partner, a written 
exercise and a short presentation that had to be prepared beforehand.  
The waiting time between the different application stages was short and I found out quickly whether I 
had proceeded to the next stage.  

I found the automated video interview the hardest as I had never completed one before. However, there 
will be a practice question beforehand so you can familiarise yourself with the process. It is helpful to 
practice for the video interview by recording yourself and watching it back to see how you come across 
and how much time you need to answer sample questions, as you will only have a certain amount of 
available time to answer the questions during the video interview.  

My Vacation Scheme: 
On the vacation scheme, I sat in two different practice areas. My first seat on the scheme was in 
Insolvency & Restructuring, and in the second week I moved to Litigation. Within each of those seats, I 
was exposed to real work and helped out where I could. Additionally, participants of the vacation scheme 
completed two written research tasks. We also participated in a group debate, and at the end of the two 
weeks there was a training contract interview with an Associate and a Partner. Throughout the scheme, 
there were presentations on the different practice areas of the firm, and social events such as a cooking 
class or an end of scheme dinner.  

Best things about the Latham & Watkins: 
Friendly atmosphere and people; Interesting practice areas; Small trainee intake; International 
secondments; Committees that ensure an input-driven culture; Professional development opportunities; 
Multi-jurisdictional transactions; ‘Women Enriching Business’ initiative; Strong pro bono commitment; 
High-profile clients  

Top Tip:  
Prepare everything, talk to people who have done a vacation scheme with Latham, and on the vacation 
scheme itself take every opportunity to learn about the firm and ask questions and read the FT!  





YOUR GUIDE TO … LINKLATERS  Jillian Dent, Graduate Recruitment 

The Steps to Success 

The best way to be successful is to take each step at a time and understand what you can do to ensure 
you are on your way to achieving your overall goal.  Below are a few tips to help you along the way.  It is 
by no means a comprehensive list, but they do cover some of the most common questions and missteps 
that can lead you astray.  

Academics count: 

Whether your first-year marks count towards your final degree classification or not, please remember the 
importance of doing well at every stage of your academic career.  Employers want to know that their 
future hires are diligent and committed realising their full potential at all times.   

Do you research: 

Use your first-year at university to begin thinking about what you want from your future employer.  What 
will provide you with a fulfilling career?  What industries can offer you this?  Within commercial law there 
are vast differences between law firms and what they offer.  Go to as many employer-led presentations 
and workshops to find out more.   

Get involved: 

Employers are looking for well-rounded people who are enthusiastic about their career but who also 
maintain outside interests.  Join clubs and societies to cultivate your interests and take on leadership 
roles to ensure you maintain your involvement.  Leadership roles also show your future employer you 
can multi-task and work well others.   

Know the role: 

How much do you know about the different stages of your future career?  A trainee’s role is different to 
that of an associate which is different to operating as a partner. At this stage, do you know the role of a 
trainee?  How would you describe their work on a transaction?  How will you keep yourself motivated 
when working long hours or on monotonous tasks?  The more you can think about this ahead of your 
application the better prepared you will be answer these questions in an interview.   

Know the firm: 

You will always be asked, on an application form as well as in an interview, why you have applied to that 
particular employer.  Be ready to answer this question with distinct examples of what distinguishes us 
from our competitors.  You can do this by ensuring you know as much as possible about us as well as our 
direct competitors. We want to know that you have made a considered decision to apply to Linklaters 
and we want to understand the reasons behind your decision. 

Know the meaning of commercial awareness: 

Simply put, we are looking for students who can put complex ideas into client friendly and commercially 
focused terms.  When reading the business news think about whether you understand the terms and 
phrases within an article.  For example, what does it means to hold shares in a company and how do they 
work? Where does the money come from to make these deals happen and are there different ways to 
raise money?  Understanding the meaning behind the jargon will begin to help you understand where 
your legal knowledge can add value to commercial transaction. 



YOUR GUIDE TO…LINKLATERS       Rachel Varnam, UCL English Graduate 

My Vacation Scheme at Linklaters 

How I heard about the scheme: 
 I heard about the Linklaters Spring Vacation Scheme by conducting my own research online. I very much 
enjoyed reading about the deals that Linklaters had worked on in the legal press and I felt that it met 
many of the criteria I was looking for in a firm, namely quality of work, a large trainee intake, and a 
forward-looking approach. I was keen to take part in the vacation scheme to see behind the scenes of the 
sort of deals I had read about and to find out whether I was a good fit. 

The Application Process:  
The application process for a Linklaters vacation scheme begins with an application form, which is a real 
chance to show your personality and interests. I was then asked to complete an online Watson-Glaser 
test, which assesses critical thinking skills. Following these, I was invited to attend an assessment centre 
at Linklaters’ offices. The day included an interview with a partner and a managing associate, a second 
interview with a member of the HR team, a case study exercise and a written Watson Glaser test. We had 
lunch with some current trainees, who also gave us guided tours of the offices. 

I think that the most difficult aspect of the application process is to understand exactly what you are 
looking for in your career, and to then match your skills and ambitions with the right firm. This comes 
right at the start of the application process, but it is crucial to understand why you want to be a lawyer, 
why you want to work for Linklaters in particular, and what you can bring to the role. 

The Vacation Scheme: 
After some induction training and activities, I was launched into the Corporate group and introduced to 
my supervisor. My tasks included conducting research into seven regulatory systems within a particular 
commercial sector and assembling a checklist to assist with an acquisition. I also attended conference 
calls with my supervisor, which enabled me to see how many of the deals I was working on were planned 
and managed at a higher level. The scheme was very hands-on, but there was still plenty of time to 
attend talks about Linklaters’ key practice areas as well as to participate in some great social activities 
including a visit to a table tennis bar. We also had to complete a research task for the final interview, 
which took place one week after the end of the scheme. This was challenging but very interesting, and I 
enjoyed learning about a new area of law that I had not encountered before. I felt that I had learnt a lot 
by the end of the two weeks! 

Best things about Linklaters:  
Forward-looking, whether it is in developing expertise in emerging sectors or creating and implementing 
new legal technology; Interesting and varied client base across a multitude of commercial sectors; 
Cutting-edge work that is often the first of its kind; Friendliness and approachability of everyone I 
encountered at the firm; Opportunities to work with people all over the world and to go on secondments 
abroad or with a client; Strength across Finance and Projects, Corporate, and Dispute Resolution; A 
strong focus on collaboration and very effective cross-team communication; Positive strategies for 
improving diversity in the legal profession and openness to potential lawyers from many different 
backgrounds (including career changers like me.); The opportunity to work on some of the largest and 
most significant transactions happening in the world today; That everyone in the firm is absolutely 
committed and at the top of their game, but still has a great sense of humour. 

Top Tip:   
Spend time getting to know your strengths, improving your weaknesses, getting as much legal work 
experience as possible and following your interests. 
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YOUR GUIDE TO …OSBORNE CLARKE      Zoe Reid, Graduate Recruitment 

Osborne Clarke is an award-winning multinational law firm. The firm has grown rapidly, with 19 offices 
around the world, and we’re proud to say that our influence and impact can be applied almost anywhere. 
The core sectors we work in all thrive on innovation; digital business, energy, financial services, life 
sciences, real estate, recruitment and transport. Our sector teams include lawyers from all legal 
disciplines, effortlessly blending expertise, insight and enthusiasm. Crucially, we think sector-first, 
organising ourselves around the current affairs and future challenges of the industries we serve, rather 
than traditional legal practice areas. It helps keep us one step ahead. Interested in finding out more? Zoe 
Reid, Senior Recruitment Advisor, answers some key questions to help you prepare for the upcoming 
application season. 

What stages are involved in your recruitment process? 
There are a number of stages involved in our recruitment process. The first stage is an online application 
form and online verbal reasoning test.  If you are successful at this stage you will be invited to a full day 
assessment centre – this involves a group and written exercise, a partner interview and a Watson Glaser 
test. We then invite candidates who have been successful at the assessment centre stage to spend 2 
weeks with us over the summer on our vacation scheme. 

So what makes a good application? 
The strongest applications that I read demonstrate that a candidate has a genuine interest in the 
commercial and business world, and Osborne Clarke (our clients, sectors and strategy). Application forms 
should evidence the skills that you've been developing whilst at university and why these skills are going 
to make you a great lawyer. You should also ensure that all answers are well written with no spelling or 
grammatical errors.  

How can I stand out at an assessment centre? 
The most important thing is to be yourself. Remember that we are not expecting you to have a full 
understanding of legal principles at this stage (that is what the period of training is for!). Rather, we are 
looking for evidence of your ability to solve problems, how you interact and work in a group and your 
communication skills (both oral and written). The interview is designed to help us get to know you better, 
so whilst we would expect you to prepare, you should try to avoid using pre-prepared answers. 

What does a vacation scheme placement at Osborne Clarke involve? 
Each of our vacation scheme placements runs for 2 weeks, and candidates spend time in two different 
departments. We make sure that candidates get involved in live matters so that they get a real feel for 
the work we do, the clients we work with and the sectors we work in. Each candidate is allocated a 
trainee buddy to support and mentor them, while our lawyers help you achieve work of a quality that is 
of real use to the department and clients. We also organise networking sessions with partners and 
lawyers from across the firm and an optional informal social schedule. Our open-plan offices mean 
everyone at every level is approachable.  
If you enjoy your placement and we feel that we are the right firm for you, you will be invited to 
interview for a training contract at the end of your placement. 

How do you assess candidates during their placements? 
During the vacation scheme we assess candidates through a structured group exercise and interview, and 
also collect feedback from supervisors on how candidates have performed on-the-job – as candidates are 
given live trainee work we can easily assess a candidate's ability. We are also looking for candidates to 
have a genuine interest, enthusiasm and motivation for a career as a lawyer at Osborne Clarke.  

Do you have any tips to help me when I'm completing my placement?  
Make the most of every opportunity that comes your way, and spend time as much time as you can be 
talking to people at all levels to find out more about what they do.  



YOUR GUIDE TO…OSBORNE CLARKE     David Antrobus, UCL Laws Graduate 

Top Tips from a UCL Law Graduate 

How I heard about the scheme: 

When I spoke with an Osborne Clarke trainee at the UCL Law Fair she was friendly and enthusiastic about 
the culture and work at her firm. After the law fair I did some further research on the firm's website and 
was impressed, so I applied for a vacation scheme.  

The Process: 

Application form and online psychometric test (verbal reasoning), assessment centre which included: a 
Watson Glaser test, a group exercise based on a business case-study, a written task relating to the case 
study and a partner interview (questions about Osborne Clarke, my previous work experience, and my 
commercial awareness).  

I found the partner interview the most difficult. Apart from questions about myself I was also asked in-
depth questions about Osborne Clarke’s sectors, practice areas and international reach. My tips would be 
to do a lot of online and in-person research on the firm, and reflect on the questions you want to ask the 
interviewers. Preparing good questions that cannot be answered on the firm’s website shows you’ve put 
thought into your research and you’re enthusiastic to learn more.  

The Scheme: 

Osborne Clarke’s vacation scheme allowed me to spend a week each in two different departments. I 
gained a breadth of experience by first sitting in the Financial Institutions Group and later in Real Estate. 
For each week, I was assigned a trainee buddy who helped answer all the questions I had and was also 
my main source of tasks. But the scheme isn’t all work, and was supplemented by socials such as a boat 
party, pizza-making class and bowling evening. I also had the opportunity to attend presentations by 
partners at the firm including: a strategic insight into the firm by Ray Berg (UK Managing Partner), an 
insight into how trainees can progress at the firm, and how the firm pitches to clients for work.  

Best things about the firm: 

1. Friendly and highly-supportive firm.
2. Excellent variety of practice areas; the firm was very accommodating in providing a broad choice

of where vacation schemers want to work.
3. Great work-life balance and lively socials.
4. Non-hierarchical structure and approachable partners.
5. Transparent career progression with clearly structured progress markers.
6. Good level of early responsibility for trainees, especially in the strong Real Estate team.
7. Top clients, especially technology companies.
8. Firm puts significant effort into ensuring the vacation scheme is filled with a variety of work,

interesting talks and socials.
9. Good atmosphere in the open-plan office.
10. The assessment centre also included a networking lunch and office tour, almost like an open day.

Top Tip: 

 Be enthusiastic! No law firm expects you to be the finished product when you start their vacation 
scheme, but showing you’re energetic and willing to learn goes a long way. 





YOUR GUIDE TO … PINSENT MASONS      Isabel Whitehurst, Trainee and UCL Alumni 

Twenty Minutes with a Trainee 

Applying for a vacation placement or training contract at a law firm is always daunting. Competition is 
fierce and the professional environment is rather different from the university lifestyle. However, don't fear. 
Below are some (hopefully) helpful tips on what to do and what not to do throughout the application 
process. 

Know what you want and who you are. 

Are you actually interested in a career in law? Why? What can you bring to the table and what skills do you 
need to improve? Think about these questions and answer them. Then actively seek out ways to help you 
become better. Join a sports club to help with your team work skills. Sign up to a negotiation to improve 
your communication and confidence. Or better still, do both. Then think about what you learnt and how 
you developed. Having evidence of your skills will make sure you have something to talk about in your 
application form or interview and will help get you noticed.     

Be enthusiastic about business. 

 Lawyers are expected to know what things can affect their client's business and not just changes to the 
law, e.g. will the currency fluctuations help or hinder their growth? The best advice is, although the FT is a 
strange colour and the print is far too small, it will help you show this requirement. The UCL library has a 
copy, so read it once in a while. Focus on a merger and/or a litigation case and follow it through.  

Have plenty of energy. 

You have to be keen and ready for hard work. Be prepared for hours of research or document review and 
late nights. You can show you are willing by (1) getting stuck in and asking plenty of relevant questions, (2) 
requesting work when you have capacity to do more, and (3) demonstrating that you keep yourself busy 
(in your application write about how you are very organised therefore meet your workload and get good 
grades, handle a part-time job and still find time to go to the gym every other day).  

Be confident. 

Be prepared to show off if you know you are good at something, even if you find it awkward – your 
competitors will be doing so. However, don't be the person who won't let anyone else speak; you also need 
to be able to listen to others, recognise when you are wrong and accept responsibility.    

Don't forget about your degree. 

In this industry, great grades are a given. Do not let yourself down by focussing on everything except the 
essay that you need to submit soon. Academics are very important, even your first year results. And if you 
can handle UCL, don't be nervous about the LPC – you'll be fine.   

Don't forget about your social life. 

It's important that you don't spend all your time studying. A person with a 2:1 who gets on well with a wide 
range of people is more valuable than someone with a 1st but no personable skills. You will be expected 
to meet various clients, so be interested in getting to know a mix of society. Get comfortable at networking 
with people of all ages and seniorities by turning up to various law events or open days and actively seeking 
to speak to those you have never met.   



YOUR GUIDE TO…PINSENT MASONS  Natasha Benkhadra, UCL Laws Graduate 

My Vacation Scheme by a Future Trainee 

How I heard about the scheme: 

I initially heard about the scheme at the firm’s quiz event in my first year.  

Brief Summary of the application process:  

Application form, assessment day (consisting of a standardised interview and psychometric test). 

Areas of the application process you found the hardest: 

 I wasn’t looking forward to the psychometric test at all, but on the day it went far better than I expected 
and everyone from the firm was great at making the applicants feel comfortable with each stage.  

Scheme Summary: 

I spent two weeks in the Litigation & Regulatory department. Unlike a lot of firms, Pinsent Masons keeps 
you in the same department for two weeks. Having done schemes elsewhere, I would say that this 
genuinely makes a positive difference and means that you get to know people much better. My time 
there consisted of a combination of note taking, research, observing and working on a case at the 
International Dispute Resolution Centre, attending meetings (involving clients, partner law firms in other 
jurisdictions, and forensic accountants) and getting involved with all the socials that were on offer. We 
were encouraged to go along to plenty of informal things like touch-rugby, department socials and 
drinks, which meant that we met a real breadth of people across the firm.  

Best things about the firm: 

1. The people, the office style.
2. The strong Litigation & Regulatory department.
3. The international nature of the work.
4. The food.
5. The socials.
6. The lack of pretentiousness.
7. The work-life balance combined with a strong work ethic.
8. The genuine interest taken in applicants.
9. The location of the London office.

Top Tip: 

Be genuine in your interview – they appreciate it. 

News Source:  

The FT is always good and reading what a firm publishes on LinkedIn can give you something extra to talk 
about.   





YOUR GUIDE TO …TRAVERS SMITH   Jessica Cragg, Trainee and UCL Law Graduate 

Jessica Cragg, trainee at Travers Smith, writes about the application process, how to make your cover 
letter stand out and her top tips on being a great vacation scheme student. 

The Application Process 

The application process at Travers Smith is easy – you apply online and the information requested consists of 
your CV and a covering letter.  If you are selected for interview for a vacation scheme you only need to attend 
one interview with a partner (there is a second interview stage if you've applied for a training contract).  It's as 
simple as that.  

The Cover Letter 

The biggest hurdle is knowing where to start. My best advice would be to meet us! It is the people that really 
make Travers Smith, so attend a presentation or come and meet us at a networking event and see what all the 
fuss is about. If you don't have the opportunity to meet us in person, try reading our graduate recruitment 
brochure or the 'our trainees' part of the website to get a flavour of why we all would rather be at Travers 
Smith than anywhere else. It is important you are able to articulate in your cover letter why Travers Smith 
really appeals to you as a person. Meeting us or reading about what makes us unique is the best way to start 
thinking why you are applying. 

The Interview 

The interview typically lasts between 30 minutes to an hour. I can't tell you which questions you'll be asked 
because it could be anything – from current affairs to moral dilemmas. My tip here is to just be honest and 
yourself. I had questions in my interview that I had no idea how to answer, but I gave it my best shot and knew 
I couldn't do anything else. Partners are looking for an enthusiastic and engaged candidate who can think on 
their feet, which counts for more at this stage than technical knowledge. 

The Vacation Scheme – what does it involve? 

Expect a packed two week timetable of workshops, seminars, time in the office and great social events. The 
vacation scheme offers an invaluable insight into the way we work, our culture and what we actually do as 
commercial lawyers – something that can be hard to understand before you experience it first-hand. 

What makes a great vacation scheme student? 

From my experience as a mentor during this years' schemes, and as a vacation scheme student myself, I would 
give the following three tips: 

1. Take your tasks seriously – during your time in the office you will be given tasks by members of your
room and your trainee mentor. I have given my mentees 'real work' – work that I am actually doing at
the time. Students who are thorough and take their time over their work stand out to me. Be
prepared to have a discussion about the work you are given and how it fits into the bigger context of
what your department is currently doing.

2. Get to know everyone you meet – our firm is made up of a huge range of interesting, talented and
approachable people. Get chatting to everyone and really enjoy it. This goes for your fellow vacation
scheme students too – I still have friends from my scheme!

3. Be brave- Not being the loudest of people, I know what it's like to be nervous about meeting new
people and group workshops. Not being afraid to ask questions (often the ones you think are the
most obvious turn out to be the best) and well thought-out ideas stand out far more than being
'right'. There often is no right!



Event Date Booked Through 

Application Skills 
workshop 

17/10/2017 
12.30 – 14.30 

Careers Department 

How to Prepare for an 
Assessment Centre 

01/11/2017 
15.00 – 17.00 

Careers Department 

UCL Law Careers Fair 13/11/2017 
17.30 – 20.00 

Careers Department 

UCL Law Careers Fair 13/11/2017 
17.30 – 20.00 

Careers Department 

GDL Course Talk 17/01/2017 
Time TBC 

Law Society 

Commercial Awareness 24/01/2018 
15.00 – 17.00 

Careers Department 

LPC Course Talk 09/02/2017 
Time TBC 

Law Society 



YOUR GUIDE TO …UNIVERSITY OF LAW      Admissions Team 

Taking the Next Steps 

How to apply for an LPC or GDL 

When applying for an LPC or GDL programme, it’s important for candidates to make sure they check the 
university’s entry requirements and that they hold the grades needed to gain entry onto that 
programme. As an example, at the University of Law, to gain entry onto our GDL programme, students 
must have a UK Undergraduate degree of 2:2 or above, or an equivalent qualification. For our LPC we 
require a minimum of a 2:2 honours qualifying law degree or GDL/CPE. This may vary depending on each 
institution. 

Candidates applying for an LPC course must ensure their UK qualifying law degree meets certain 
academic standards in order to qualify. This must include having adequately passed assessments in the 
seven Foundations of Legal Knowledge – Public Law, Obligations I (Contract), Obligations II (Tort), 
Criminal Law, Land Law, Equity & Trusts and Law of the European Union.  

In order to be successful in applying for the GDL or LPC courses, candidates must also demonstrate a 
sufficient command of the English language. Universities will usually ask for this to be demonstrated with 
a UK Undergraduate degree, IELTs (6.5 in all four areas) or other approved English Language 
qualifications. (It is worth noting that English Language requirements including IELTs are set to change in 
2018). 

Before completing an application for the GDL or LPC course, it is important for candidates to embark on 
as much research about the course as possible. Finding out vital information such as course content, 
teaching style, hours of contact and support available on the course. A university’s website is a great 
place to start and can provide candidates with a vast array of information. Also valuable is attending 
Open Days, which often allows you the opportunity to speak to key members of the university team such 
as Tutors, Admissions, Finance and Student Support Teams. 

So what makes an attractive candidate wishing to join an institution? 

First and foremost, a candidate that is invested in becoming a success in the field. Universities want to 
see that you have enthusiasm and passion outside of the class room in going on to being a successful 
lawyer. Work experience is invaluable. This can sometimes be difficult to obtain so you could look outside 
of firms. Look into Pro-bono activities such as citizen advice clinics which can help you become 
commercially aware and will help you interact and network with people in the legal community.  

What should you do now? 

The best thing to do now is attend an open day and speak with experts who are happy to advise you on 
all aspects of studying a GDL or LPC course. You can also get a sense of what it’s like to study at the 
institution.  

To apply for the GDL or LPC at the University of Law you can simply go to www.lawcabs.ac.uk for our Full-
time courses, or email our admissions team on admissions@law.ac.uk.  Applications for part-time courses 
need to be made direct to The University of Law through the website via: 
http://www.law.ac.uk/postgraduate/apply-for-a-postgraduate-course/. 

mailto:admissions@law.ac.uk
http://www.law.ac.uk/postgraduate/apply-for-a-postgraduate-course/


YOUR GUIDE TO…UNIVERSITY OF LAW    Student Perspective 

My LPC Journey  

Apply for an LPC is very different to apply to university for an undergraduate degree. Below is an insight 
into the application process, and a little bit about what life is like when you study the LPC independently. 

How did you apply? 

I applied for the LPC using LawCabs. My reasons for choosing ULaw were two-fold. Firstly, the word-of-
mouth was very positive from friends and colleagues, and, in fact, I had never spoken to anyone who had 
chosen to go elsewhere. Secondly, I liked the fact that all the tutors have been, or still are, practising 
lawyers. This straightaway told me that I was going to be given quality teaching by professionals in the 
field.  

What happens after I get an offer? 

On accepting the offer, I was soon contacted by a member in the Admissions team who told me the next 
steps to secure my place. Not only that, she was so helpful in answering any queries or worries I had, 
even offering advice on my living arrangements. The response was always efficient and it was nice to 
know that I had a single point of contact, rather than constantly being passed to new people; I suppose it 
felt personal.  

What was your first day like? 

The first time that I went to the Bloomsbury campus was on a summer taster day in August. I’m really 
glad I went and really enjoyed the day because it was very informative. There were sessions on what to 
expect and a Q&A session with current students which really set me up for what was to come. I was really 
lucky actually to meet a girl who was to be in my class for the first term and we’re still good friends now.  

How is the LPC different to your degree? 

The LPC is different to undergrad. There’s a huge volume of work and there’s no beating around the bush 
with that one. But you do it. Everyone I met in my year just got on with it and we all still had fun. It 
doesn’t feel a chore because you’re all doing it together. And it completely prepares you for work. Having 
worked previously in conveyancing, I can vouch that you learn the actual practical skills and the processes 
to get you through. The materials, themselves, written well so fairly easy to understand (well, much more 
so than the heavy weight textbooks I had at undergrad). 

How did you manage applying for training contracts and studying at the same time? 

Whilst studying, I made sure to use the award winning employability service as much as possible and 
attended numerous sessions on putting together successful applications. The service also sent weekly 
emails on all the opportunities coming up and I strongly recommend getting as involved as you can in 
your short time. I, myself, took up a pro bono opportunity and attended many guest speaker talks. 
I am so happy with my choice to study at ULaw and, I owe my brilliant achievements to the patience and 
expertise of the tutors who have always shown such confidence in me. I have grown so much in this last 
year in terms of my confidence in a legal setting and especially in my commercial awareness. 

Because every good story has a happy ending.... I have just been offered a training contact with a city 
firm and so many doors are opening for me, all as a result of choosing the right course at the right 
institution.  
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YOUR GUIDE TO …WHITE & CASE      Adi Ralhan, NQ 

Tips from an NQ 

 Having recently completed my training contract, I reflect on my experiences from the last couple of years: 
from my interview with White & Case up until becoming a qualified solicitor.  The process of securing a 
training contract can be stressful and below are some tips I learned over the course of my training 
contract. 

Vacation Scheme Interviews 

The first hurdle will often be the interview.  While this can be an experience filled with high levels of 
anxiety, this can be managed by thorough preparation.  Several questions can be prepared beforehand 
including one’s motivations for pursuing a career in law or rationale for applying to the law firm.  
Personalise these answers by researching the firm and draw upon personal experiences and interests 
when responding to questions. It is also likely that candidates will be asked commercial awareness 
questions to gauge their understanding of the business world.  While it is useful to read commercial 
articles, it is equally important not to regurgitate such articles.  Rather, candidates should offer critical 
analysis of commercial issues by discussing the importance of the issue to law firms, the impacts or 
challenges its clients face and explain how the law firm can assist clients deal with these challenges. 
Finally, be sure to ask lots of questions at the end of the interview.  By doing so, candidates are able to 
build rapport with the interviewers and leave a lasting impression. 

The Scheme 

Having secured the vacation scheme, the next step for students will be converting their vacation scheme 
to a training contract, which boils down to one thing: doing the simple and obvious things well. 

Firstly, it is important to respect everyone in the law firm – from the lawyers to support staff.  Law firms 
fundamentally operate on the basis of teamwork and to ensure transactions run smoothly it is important 
everyone gets along. In addition, be proactive and show a willingness to learn by asking a range of people 
for work.  Having said this, also respect the fine line between showing keenness and simply badgering 
lawyers.  An unfortunate reality of being a junior is that there will be occasions when mundane tasks will 
need to be completed.  Do these tasks diligently, with a positive attitude and try to learn as much as 
possible. After all, as juniors progress, they will need to know how to do these tasks properly to 
effectively delegate such tasks. Also, be sure to enjoy the vacation scheme!  Having mentored students 
on White & Case’s vacation scheme, I know first-hand the abundance of social and networking activities 
organised for students.  Be sure to enjoy these events whilst maintaining professionalism at all times.  

Impressing as a Trainee 

Those beginning their training contract will find the do’s and don’ts for vacation scheme students also 
apply to trainees.  In addition, trainees will generally want greater levels of responsibility.  Trainees who 
get this are those who build trust in associates by doing the small things right.  This may involve double 
checking work, minimising and learning from mistakes, and taking ownership of work streams.  After all, 
if a trainee is unable to do simple tasks correctly, how can they be trusted to handle tasks involving direct 
contact with CEO’s of multinational companies! 

The journey from student to qualified solicitor will inevitably be one with many highs and lows and filled 
with a range of emotions.  However, by doing the simple and obvious things well, working hard and 
having the right attitude, one should be able to successfully come out the other side having had fun along 
the way!  



YOUR GUIDE TO…WHITE & CASE   Zsofia Cassidy, UCL Anthropology Graduate 

My White & Case Journey 

How I heard about the scheme: 

I initially used Chambers Student Guide to research the different City firms. Once I had narrowed down a 
list of the firms I wanted to apply to, I visited their websites to get a feel for the work they did and the 
recent deals they had been involved in. I was really interested in a vacation scheme at White & Case 
because of the emphasis on a global outlook and truly international work. I felt this was a good fit with 
my degree in Anthropology from UCL.  

Application Process: 

The first stage was an online application form. I was then invited to complete an online video assessment 
and then I had a final stage telephone interview (which included competency based questions). I was 
then offered a place on the vacation scheme.  

I personally found the telephone interview the hardest. For any interview, I would advise any future 
applicants to relax, and feel free to take a moment to plan their answers.  

My Vacation Scheme: 

After an induction on the first day, vacation scheme participants were placed in a department of their 
choice (or second choice depending on availability). This allowed us to learn about the work of a 
particular department in more detail during the two-week scheme, and we would be given tasks such as 
research or proof reading.  

Over two morning sessions, a member of each department would give an informal presentation to the 
vacation scheme participants, giving us an idea of day-to-day life at the firm. This gave us a good insight 
into the different practice areas and gave us the opportunity to meet a range of people and ask lots of 
questions. During the scheme, we had a written memorandum to complete in our own time, a fun group 
exercise and, of course, a training contract interview with two partners, which took place in the second 
week. A highlight of the scheme was being paired with a trainee buddy, who you could meet for coffee 
and chat to in a relaxed environment.  

Best things about the firm: 

1. Genuinely friendly and approachable associates
2. Truly international work across many jurisdictions
3. Guaranteed secondment overseas
4. Great social events organised by a professional and friendly Graduate Recruitment team
5. Strong finance departments
6. Open-door policy which encourages trainees to ask questions
8. Impressive client base, including financial institutions and international companies
9. Clear emphasis on diversity as part of the firm’s identity

Top Tip: 

Try not to get distracted about what other applicants have done that you haven’t – think of all of the 
interesting things that you have done, both law and non-law related, and explain the skills that you have 
gained from them. Check out The Economist, BBC News, The Lawyer, Lawyer 2B and Legal Cheek to find 
your legal news and improve your commercial awareness.   
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